
strongly feel that ECE professionals are underpaid,” says long-time Corona family child 
care provider Tamara Dobson.A stipend from CARES gave her an incentive to continue 
her education, she says, but “providers are (increasingly) required to have degrees and per-

mits.When you have more education, you’re more qualified, which means more pay.” 
The California Child Development Corps is kicking off a postcard campaign calling for better

compensation for early care and education teachers and providers who have gotten more training.
Participants also plan to urge policymakers to include early care and education teachers and
providers in discussions on this issue.

“I understand ECE more”
“I’ve taken courses in ECE development,” says Dobson.“(They) changed the way I care for children—to work smarter and not harder.”

Dobson, president of the Riverside County Family Child Care Association, runs the Dobson Christian Preschool and Child Care.

“We’re standing together”
“We are committed to getting 1,000 postcards signed by early care and education professionals, parents, and students in Riverside,”

says Dobson, who plans to get other Riverside providers involved in the campaign.“ The postcards will ask for better compensation for
ECE professionals and let legislators know that we’re all standing together to make a difference. I’m also going to start circulating the
Children’s Advocate Corps page at our workshops and take them to our Resource and Referral facilities,” she adds.

“Given me more confidence”
“The Corps has given me more confidence on how to advocate and has

helped me network and meet new friends as well,” says Dobson. “I love the fact
that we’re all advocating for ECE professionals.” 

“We all have to work together,” she says,“because the greater the number, the
more attention will be given to our issue. I do this because I love children and I
want to make a difference in their lives.” — Amanda Montague

Thanks to the Trio Foundation for its support of this page.

Early childhood teachers and providers 

organizing and advocating for better pay,

benefits, job conditions, and professional respect.
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Corps campaigns for better pay for more
qualified teachers and providers
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ANNOUNCEMENTS (Call 415-808-7327 for details)

❖ Tell legislators that early childhood teachers need to be paid for their
education and experience:

▲ Collect Corps postcards at local ECE events
▲ Attend a Bay Area speaker training
▲ Take your story to Sacramento.

❖ Save CARES! On January 24 the First 5 California Commission will be vot-
ing on temporary funding to extend the state match to CARES programs.
Send a letter to The Corps telling us how CARES helped you work with chil-
dren and families.We will bring it to the commission meeting.

❖ The Corps will send early childhood teachers to a January budget
response meeting organized by the VOICE coalition.

FOR MORE INFORMATION CONTACT:

❖ Alameda: Marva Lyons, 510-521-3997 and
Margaret Costello-Chevis, 510-226-9414 
❖ Butte: Paulette Fox, 530-876-8907 
❖ Contra Costa: Stephanie Ratto, 925-689-5151
x204 
❖ Humboldt: Polly Ramos, 707-825-0834 
❖ Los Angeles: Catherine Scott, 562-572-9939 
❖ Marin: Sandra Estes, 510-233-1106
❖ Nevada: Barbara Price-Tison, 530-265-0778 
❖ Orange: Sue Miller, 714-744-2774
❖ Placer: Gayle Kelley, 530-823-6218
❖ Riverside: Tamara Dobson, 951-340-3186 
❖ Santa Barbara: Christine Fleenor, 805-478-
3237
❖ San Diego: Katy Kenshur, 760-436-3725
❖ San Francisco:Valentina Feldman, 415-861-
5361 
❖ San Mateo: Silvia Espinoza, 650-359-4675 
❖ Solano: June Regis, 707-439-0876
❖ Stanislaus: Pam Reeder, 209-544-9225
If your county is not listed above, contact Sara
Hicks-Kilday at cares@caccwrc.org, 415-808-7327.

Tamara Dobson with a child in her

program
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